coefficient. In 2018 there are Finland, Norway, Denmark, Iceland,
Switzerland in a TOP 5 countries. The abovementioned shows that the state
provides a balance in a socio-economic development by the performing of a
redistributive function, through the implementation of the budget and tax
mechanism and the promotion for culture.

Through the comparative analysis of the international integrated
ratings for the world countries we are able to determine the existing
economic and socio-cultural state of a particular country and choose the
vectors of its socio-economic development.
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DEVELOPMENT OF FOREIGN PENSION INSURANCE SYSTEMS:
EXPERIENCE FOR UKRAINE

Today the pension insurance system in Ukraine does not properly
fulfil its main task, since the size of pensions in most cases does not allow
maintaining a minimum level of living. Therefore, in order to improve the
situation in the country, it is important to apply successful foreign experience
of building pension systems, adapting it to its national peculiarities.

Each country has its own way of building a pension system based on
demographic and socio-economic peculiarities of development. However,
they all have the same objectives, such as: protection from poverty, providing
income upon completion of work and protecting this income from lowering
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the real standard of living as a result of inflation. Today in the world there are
two ways of financing pension systems: accumulative and distributive ones.
The distribution system involves funding through contributions paid by
employers and employees. In this system, pensions are paid at the expense of
current income.

Accordingly, the accumulation system is to raise funds and transfer
them to a specialized organization that deals with their investment. In this
case, pensions are paid out from the funds collected and income from their
placement. Accumulation systems include both compulsory (state) and non-
state pension programs.

Today, most countries in the world have moved to a three-tiered
pension system. This allows citizens to receive a pension not from one
source, but from three sources simultaneously. Also, the main trend is the
transition to a cumulative pension system, the positive side of which is the
possibility of increasing investment in the development of the economy and
receiving investment income for pensioners.

In 1999, for example, Sweden moved to a new pension system,
consisting of three levels. Compulsory contribution in the amount of 18.5%
of the salary partly goes to the joint pension system (16%) and to the
individual savings account (2.5%). The guaranteed minimum pension in
Sweden is paid only to citizens who have reached the age of 65 and who
receive very little or no accumulated pension, or who do not receive them at
all. Residents can also apply for a share-holding pension. Thus, 2.5% of
wages of hired employee places in one of 800 pension funds with a minimum
profitability of 3% per annum [1, p. 290].

The most up-to-date pension system is Australia’s ones. It allows
anyone who wants to register a personal pension fund and manage their
retirement money on their own. In this country, every employee and
employer are required to deduct contributions to any private pension fund.
Those who opted for an unsuccessful investment strategy are guaranteed
public old-age pension, which is financed by general tax revenues. Its size
depends on the Australian income and the value of its assets. However, the
state spends about 10% of the budget for payment of pensions and expects to
develop private pension funds, participation in which is obligatory. Such a
system of pension insurance is mandatory and in the overwhelming majority
it is a professional insurance system. The employer must contribute to the
fund 9% of the salary of each hired employee whose earnings before tax
exceeds $ 450 [1, p. 296].

Poland’s experience in reforming the pension system is interesting.
The new pension system came into force in 1999 and was based on three
independent components: two of them are mandatory, and one is voluntary.
Compulsory retirement component is 19.5% of wages and consists of two
components: social insurance (12%) and accrual system (7.5%). With the
achievement of retirement age, Polish residents receive a guaranteed
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minimum retirement of $ 235 if their seniority is 25 years for men and 20
years for women [2, p. 408].

Taking into account the positive foreign experience of reforming
pension systems, the Ukrainian government should conduct a gradual
transition of the domestic pension system of the solidarity type into the
system of accumulative pensions, which will start the long-term process of
reducing the state pension obligations, strengthen the insurance principles in
pension insurance, and create the preconditions for development personal
responsibility of insured persons for their own future.
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H.A. A3atoB, cryaent I kypca

crnenuanbHocTH «Typusm» pakyabTeTa « JKOHOMHUKA)
Kapaxannakckuii cocyoapcmeennutii ynugepcumem umenu bepoaxa,
2. Hykyc, Y306exucman

MEXJIYHAPOJHBINA TYPU3M KAK ®AKTOP
9KOHOMUYECKOI'O POCTA PA3BBUBAIOIIUXCHA CTPAH

MexyHapOJHBIH TypH3M YK€ Oosiee MATHAECSTH JIET SIBISETCS
OJIHOHM U3 caMblX JUHAMHUYHBIX OTpacieil MUpPOBOro xossicrea. Hauunas c
CepeMHBl MPOIUIOr0 BeKa KOIWYECTBO MEXAYHAPOIHBIX TYPHUCTOB B
TepMHHaX TpUObITHA BhIpocaa ¢ 25 miuH. B 1950 roxy mo 278 miuH. B 1980,
528 muH. B 1995 o 1146 maH. B 2016 roxy.

o onerxam Becemuproro Cosera mo myTenIecTBUSAM U TYpHU3MY, Ha
TypusM npuxoautcst 9% muposoro BBII, 6% mupoBoro skcropra ToBapoB 1
yeryr, 30% »skcmopra ycmyr, a HOCTyIUIeHHs oT Typusma B 2015 rony
cocraBuiy 1223 mapa. nomn. CIHIA [1]. Kpome Toro, no nporaosam k 2020
rofy, BKIaja IyTemecTBUil u Typusma B MupoBoid BBII yBemuuurcs no
10,5%, a B poct 3ansTroctu - 10 9,2%. Typusm HrpaeT BakHYIO POJIb B
SKOHOMHUYECKOM Ppa3BUTHM CTpaH pa3HOro pa3Mepa TEppUTOPUU U
MacmTaboB 3KOHOMHMKH. B OTHENBbHBIX pa3BUTHIX CTpaHaX, Kak ABCTpaius,
I'pennst, Ucnanwst, Hosas 3enanawmst, [lopryramus u Typuus, ot 14 g0 25%
SKCHOPTHBIX IOCTYIJICHUH TIPOUCXOAAT OT HHOCTPAHHBIX TYPHCTOB, a B
CTpaHax C JuBepCUDUIUPOBAHHONH JKOHOMHUKOH, kak Wramus, CIIA,
Opanrmusg - or 8 g0 10 %. Bmecte ¢ Tem, ogHa M3 BEAYIIMX TEHICHIWN
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