36ipHuk Te3 gonosineii MixkHAPOAHOI HAYKOBO-NIPAKTHYHOI KOHepeHumii
«IIepcneKTHBHI HAIPAMKH PO3BUTKY €eKOHOMIKH, 00.1iKYy, piHaHCiB Ta mpaBa: Teopid i npakTHKa

1) 3 MeTor0 3a0e3neueHHs MOAANBIIOrO 3HWKEHHS TEMIB I1HQIANIl yTpuUMyBaTH Ha
NO3UTUBHOMY piBHI cTaBkM HarionanbsHoro 6aHky Ykpainu 1mo/10 piBHs 1H(IALIT;

2) TOCTYTIOBO 3BY)KYBATH MPOIICHTHUIN KOPUIOP 3a JETIO3UTHHUMH Ta KPEIUTHUMH CTaBKaMU
OBEpPHAHT, 10 JO3BOJUTH 301IBIIUTH €PEKTUBHICTh BIUIUBY IICHTPAJIBHOTO OaHKy KpalHU Ha
(hopMyBaHHS KOPOTKOCTPOKOBHX MPOIEHTHUX CTABOK HA TPOIIOBO-KPEIUTHOMY PUHKY;

3) MOCHIIUTH JTOTPUMaHHS TPAHCIIAPEHTHOCTI B POOOTI PEryisaTopa MUISXOM ONPUITFOTHEHHS
iHpopmamii 1mOJ0 MEPCHEeKTUB AWHAMIKK TPOLUEHTHHUX CTaBOK HamioHampHOro OaHKy, IO
JO3BOJIUTh YYaCHHKAM PUHKY OTPUMATH YiTKI MPOICHTHI OPIEHTHPU MPHU PETYIIOBAaHHI BJIACHOT
JKBITHOCTI B YMOBax IPO30POCTIi Ta MepeadavyBaHOCTI MOHETAPHOI MO THKY;

4) BiIMOBa BiJl IPaKTUKU BHKOPHUCTAHHS MOHETApHOI 0a3u y SIKOCTi ONEpaliHOrO OPIEHTHPY
MOHETapHOI MOJITHKYU y PETYIIOBaHHI MPOMO3UIiT IPOIIel 3 3aCTOCYBAHHIM MPOLEHTHOT'O KaHAITy
(061iKOBOI CTaBKM Ta CTaBOK 3a ONEpalisiMU MOCTIHOrO AOCTYIy, 0 (OpMYIOTh IPOLEHTHHUM
KOPHUJIOp, CTAaBOK OBEpHANT Ha Mi>KOaHKIBCBKOMY PHHKY);

5) MiHimi3alliss BOJATHIILHOCTI Ta YHUKHEHHS PIi3KHX KPOKIiB y KOPHI'YBaHHI OOJIIKOBOI Ta
IHITUX MPOIIEHTHUX CTABOK PETYIATOPOM.
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DIRECTIONS OF DEVELOPMENT OF NON-STATE PENSION
INSURANCE IN UKRAINE

A definite number of regulatory and organizational measures has to be implemented for
successful development of the non-state pension insurance market in Ukraine. These measures
should refer to both non-state pensioners, depositors and the state as a whole. Taking that into
account, it is possible to claim the main directions of development of the non-state pension
insurance system should be: improvement of the legal framework on the activities of the non-state
pension insurance market; increasing the level of public confidence in the subjects of non-state
pension provision; incentives for employers to finance non-state corporate pension programs for
employees; creation of a comprehensive system of control over the activity of the non-state
pension insurance market.

A very important direction in the development of the non-state pension system is increasing
the level of public confidence in the subjects of non-state pension provision, who can be realized
through public awareness works, especially among pupils and students, who will soon become
hired workers and will be able to choose the optimal model of pension accumulation. In addition,
it is necessary to increase the accessibility and transparency of information concerning both the
private pension system and its entities. It is also necessary to create an effective system of control
in the market of private pension insurance, which will increase the level of public confidence in
this type of pension provision again.
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As for individuals, the impetus for the development of non-state pension provision is the direct
participation of citizens in the non-state pension provision and payment in favor of themselves or
another insured person of pension contributions. Participation of citizens in non-state pension
insurance will provide several benefits, among which are the following ones: the possibility of
obtaining additional non-state pension; raising the level of well-being or maintaining it after
reaching the end of active employment, since non-state pension allows to increase the wage
replacement rate [1, p. 385].

For legal entities, the prior direction for the development of non-state pension provision
should be the establishment of corporate pension programs or participation in professional non-
state pension funds. The introduction of such measures by enterprises and companies will help
with motivating employees; solving social, personnel, financial and economic development issues;
improving the image of a legal entity. The presence of such a system at the enterprise is an
additional incentive for better performance of their work, for employment in a company that is
competitive in the market, and to prevent mass dismissal at the enterprises.

In our opinion, while the introduction of corporate pension programs is an important factor
affecting both the image of the company and its competitiveness, not all companies in Ukraine are
able to offer such retirement benefits to its employees. Therefore, the organization of corporate
pension systems for Ukrainian enterprises should be developed taking into account several
conditions:

— joint participation of both the employee and the employer in the formation of an additional
employee pension;

— individual determination of pension for each employee taking into account such factors as:
seniority, special labour merit, personal participation in the formation of pension savings;

— determining the relationship between employee and employer contributions;

— minimizing taxation of pension contributions.

Following these conditions, businesses will be interested in organizing and financing corporate
retirement plans, as they will be able to gain additional benefits. That is why, with the support of
the state, it is necessary to promote corporate retirement provision as a promising and important
tool for raising corporate social responsibility, as well as an additional source of material well-
being for employees at retirement age.

In our opinion, the most important role in the provision of conditions for the proper
development of non-state pension provision belongs to the state. After all, the state, while carrying
out its rulemaking activities in this field can both stimulate and hinder the development of a
particular sphere of public life by imposing privileges or restrictions on certain types of activity.
So, today the main task of the state as a subject of economic relations is creating favorable
economic and legal conditions for the functioning and development of the non-state pension
system. Taking that into account, the prior directions of the activity of the state in the sphere of
non-state pension provision should be: strengthening control over the activity of subjects of non-
state pension provision by state bodies; ensuring the reliability of payments received by
participants; active interest of citizens in individual participation in non-state pension funds and
other institutes of non-state pension provision; protection of non-state pension funds as an
institutional investor. So, the state in the field of non-state pension provision should position itself
as an arbitrator, which should protect both depositors and institutions of non-state pension
provision, as well as organize their activities and create conditions for their effective interaction.
Strengthening control over the activities of non-state pension entities will ensure the optimal and
efficient use of assets of non-state pension institutions. In addition, the use of such state measures
as ensuring the reliability of payment by participants, active citizens’ interest in individual
participation in NPFs, protection of NPFs as institutional investors, in our opinion, will allow us to
develop a long-term investment market; to reduce the burden on the solidarity level of the pension
system; to increase the welfare of the population and to provide economic growth [2, p. 141 —
143].

Having provided that all the measures mentioned above, it is possible to hope for a stable
development of the private pension system, which will help to stabilize the entire pension system
of Ukraine by reducing the pressure on the solidarity pension system, as well as to increase the
level of well-being of people of retirement age. In addition, improving the efficiency of
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functioning of the non-state pension system will allow to generate a significant amount of long-
term financial resources, which will become a powerful source of investment for the Ukrainian
economy.
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YK 336.1
Csucrak A. 1.
CTyICHTKa 5 Kypcy,
XapKlBCI)KOFO IHCTUTYTY ¢iHaHCIB
KI/IIBCBKOFO HaLllOHaJIBHOFO TOpI‘OBeHLHO eKOHOMquOI‘O yHlBepCI/ITeTy

MIKBIO’KETHI TPAHC®EPTH B VKPAIHI
TA BIOCKOHAJIEHHS ITOPSIIKY IX PO3PAXYHKY

B cyuyacHux ymoBax (hiHarCOBOT IeLeHTpaTi3allii 0COOINBOT yBarn HAOYBAIOTh MUTAHHS 1100
e(eKTUBHOT opraH13au11 MDKOIO/DKETHUX BIHOCHMH B YKpaiHi 3ajuisi 3pocTaHHs (iHAHCOBOI
HE3aJIC)KHOCTI OPT'aHiB MICLIEBOrO CAMOBPSITyBaHHSI.

Broyukernuit Koneke YkpaiHu 9iTKO BU3HAYa€ METy PEryJIIOBaHHS MIKOODKCTHHX BIIHOCHH,
SKa 3BOJUTHCS OO  3a0e3MeueHHs BiAMOBIAHOCTI TMOBHOBA)XCHb Ha 3M1MCHEHHS BUJATKIB,
3aKpIMJICHUX 3aKOHOJAABYMMH aKTaMH 3a OromkeTamu, Ta (piHAHCOBUX peCypcCiB, HEOOXITHUX IS
ix 3abe3nevenns [1].

3a3HauMMO, 1110 HEOOX1THICTh OMTUMI3AIli] CUCTEMH MI>KOIO/PKETHUX BIAHOCHH Ha3pijia JaBHO,
a TepIli CYTTEBI KPOKH OO0 MBOTo Oynu 3pobieHi me B 1997 pomi 3 npuitHsaTTsIM 3akony «IIpo
MICIIeBE CaMOBpsIyBaHHS B YKpaiHi». HoBoro 3micTy BoHa HaOyna 3 MPUHHATTIM BromkeTHOTrO
Konekcy VYkpainu, sSkuii 3akjiaB MiJBAJIMHU YITKOTO Ta 3pO3YMIUIOTO PO3MOJUTY PECYpPCIB MiXk
Jep>KaBHUM Ta MiCLIEBUMH OO KETaMH.

[lfo TemaTWKy aKTUBHO JOCHIJUKYBaJIM Oarato BITYM3HSHHUX HAYKOBIIB, TaKHX SK
A. bypsuenko [2], M. Kynpunnekuii [3], O. Kupunenko [4].

Y cuctemi MIKOIOKETHUX BIJIHOCHH BaXKJIMBA POJIb BIBOJUTHCS MIDKOIOKETHUM
TpaHcgepTaM, OCHOBHUMH BUJAMH SIKHX € [1]:

1) 6a3oBa gorariis ;

2) cyoBeHIii (ocoOimBa yBara ChOTOAHI TPUIIAETHCS HAJaHHIO MEIUYHOI Ta OCBITHBOT
cyOBeHii) ;

3) peBepcHa oTaitis

4) nomaTKoBI JAOTAIIii.

Amnamizytoun nani 3akoHy Ykpainm «IIpo nmepkaBuuii Oromker Ykpainm Ha 2019 pix»,
3a3HA4YMMO, 110 BiH mepeadavae Taki CyMH OCHOBHHX BUAIB MO0 KETHUX TpaHchepTiB [5]:

1) Ocsitus cyoBentis — 69 623 581, 4 Tuc. rpH;

2) Menuuna cyoBenttist — 55693001, 3 tuc. rpH;

3) Baszosa goranis — 10 367311, 9 tuc. rpH;

4) PeBepcha jpotartist — 6819123, 7 Trc. TpH.

[TponoBkyroun aHami3 MiKOIO/DKETHUX TpaHc(epTiB, aKIEHTYeEMO yBary, IO BOHHU
nepeBakHO (iHAHCYIOTHCA 32 PaXyHOK 3araibHOro GoHay JlepxaBHOTO OIOKETY.

Hirounii B YKpaiHi MeXaHi3M BHUPIBHIOBaHHs Tiependadae, MO0 MICHEBl OFOKETH MOXKYTh
pO3paxoByBaTH Ha OTPUMaHHsS 0a30BOi JOTaIii B TOMY BHIIQJIKy, KOJH MOKA3HUK IX 1HAEKCY
MOIaTKOCIIPOMOXKHOCT1 He mepeBuinye 0,9 Bin cepeqHboro mokasHHKa MO YKpaiHi. Y BUNAAKY
SKIIO 1€ MOKa3HUK 3HaXOAUTHCS B Miama3oHi Bijx 0,9 1o 1,1 BUpiBHIOBaHHS HE 31MCHIOETHCA, & Y
BUIAJKY, KOJH IHIEKC TepeBUllye 3HadyeHHs |,] — KOWITH BHIy4alOThCSA JO JIePKaBHOTO
6}0;[>1<eTy I me € came peBepcHa moTaris. Ane 3 METOIO l'IiI[TpI/IMKI/I 3aIliKaBJICHOCTI OpraHiB
MICLIEBOTO CaMOBDsI/lyBaHHsI B HAPOIYBaHHI BIACHHX IOXOJIB, PO3Mip BHIIyYeHHs ckiagae 50 %
BiJI CyMH, SIKa TIEPEBUIILYE 3HAYCHHS 1HACKCY MOIaTKOCTIPOMOKHOCTI 1,1.
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