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CTPaxOBOI0 KOMIIAHIEIO Ta MOKPAIIMTU JOCTYI 10 KPEAUTHHX pecypciB. CiIbCHKOTOCTIONApCHKE
BUPOOHUITBO € OJIHUM 13 HAWOIIbII PU3MKOBAHMX BHJIIB MiAMPUEMHUIIBKOT MismbHOCTI. OgHAK
PUHOK CTpaxXyBaHHs y CUIBCBKOMY T'OCIIOJIapCTBl B YKpaiHi HUHI PO3BUHYTHH c1abo 1 mparftoe He
30BCIM €()EeKTHBHO.

Tabnuys 1
3arajibHi NOKa3HMKH AiSIJILHOCTI PUHKY

CiJIbCBKOr0CNoAAPChKOr0 cCTpaxyBanus Ykpainu 3a 2012 — 2017 pp.

[Toka3HHK 2012 2013 2014 2015 2016 2017
KinpKicTh JOTOBOPIB 1936 1722 1392 1062 793 957
3acTpaxoBaHa IUIONIA, TUC. T'a 727 869 732 689 700 657
Cyma npemii MIIH rpH 130,4 1354 72,8 77,7 157,0 204,4
CrpaxoBa cyma MITH. TpH H/I H/I 3 055 3969 6 240 5913
CyOcupais, MITH TpH 0,086 0 0 0 0 0
PiBens Bumiar, % 41,0 9,7 7,6 12,9 44,2 3,7
CepenHsi ctaBka npemii, %o 3,8 3,1 2,4 2,0 2,5 3,5

Lowcepeno: [4]

I'ocnonapcTBa MaroTh 3mMory BHOMpATH O0OB’SI3KOBY 4H JIOOPOBUIbHY GOPMY CTpaxyBaHHS
CLIbCBKOTOCIIOAAPCHKOr0 MaiiHa. AJie psJ HAyKOBLIB BBa)KalOTh, IO CTpaxyBaHHsS Mae OyTu
NoOpOBUILHUM. Mae HafaBaTHUCh 1 MIATPUMKA y CTPaxyBaHHI PU3UKIB CLUIBCHKOIOCIOIAPCHKOTO
BUpOOHMIITBA 3  OOKy  JepkaBW.  Bsarami, 00OB’S3KOBE  CTpaxyBaHHS  BpOXKaro
CLIBCBKOTOCIIOAPCHKHX KYIBTYP, SIK CIIOCIO OpraHisaiii ep)kaBHOI MATPUMKH HE € eEKTHBHIM,
OCKLIBKM JIepXKaBHI KOIITH BHKOPHCTOBYIOTHCS HE TaM 1€ B LBOMy € pealbHa IMOTpeda Ta
3aliKaBIEHICTb 000X CTOpiH CTPaxoBOTO TpOLeCy, a 3a NPHHIMIIOM MAacoOBOTO OXOILICHHS
BUPOOHMKIB CTpaxyBaHHSAM. SIK HacHiZOK, KOIUTIB Oyae BUTpaueHo Oiiblle, a epeKT BiJ Takoro
3axoy Oy/ie MEHIIIM.

o0 CcTUMYNIOBaHHS CiIbCHKOTOCHOAAPCHKUX BHUPOOHMKIB JI0 CTpaxyBaHHS pPU3HKIB
iXHPOTO BHPOOHMIITBA, TO MPHUMYCOBHUH XapakTep CTpaxyBaHHS MaTHME€ CKOpillleé 3BOPOTHIN
edekT: 3amicTh (popMyBaHHS posyMiHHs[ HEOOXIIHOCT] CTPaxyBaHHsI, BiH CIPHSTHME HAPOCTAHHIO
HEBJIOBOJICHHIO BUPOOHUKIB, SKi CIIPUHMaTAMyTh HOTO SK JIOAATKOBMH IOJATOK 1 oOMexxeHHs
ixHpOro mpaBa BHOOPY. YaCTKOBO CTPaxoBi IJIATEXi MO 00OB’SI3KOBOMY CTPAaXyBaHHIO BPOXKAIO
CUIBCHKOTOCTIOAPCHKUX KYJIBTYp Ta OararopiyHUX HAcaIKEeHb KOMIIEHCYIOTHCA 32 PaxyHOK
HepxaBHoro Oromkery YkpaiHum y po3mipi He MeHme S50 BIICOTKIB BUTpPAT, MOHECCHHX
CLTBCHKOTOCTIOAPCHKUMH M1 ITPHUEMCTBAMHU.
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ACCUMULATED PENSION INSURANCE:
FEATURES OF IMPLEMENTATION IN UKRAINE

The global experience in the formation and development of funded retirement benefits has
been around for several decades. Particular attention was paid to the development of corporate
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retirement programs in the world at the end of the twentieth century. This was primarily due to the
fact that the deep economic crisis led to a sharp increase in the mandatory pension insurance
system deficit. The aging of the population, the high level of unemployment and the increase in the
period of study of young people, which delayed the inclusion of the last category in the ranks of
the working population - these are the factors that have become the crucial factors for reducing the
number of able-bodied population and, accordingly, the number of payers of insurance premiums.
Therefore, governments in most developed countries have taken measures to ease the financial
burden on the compulsory pension system by creating funded pension systems.

Corporate pension insurance is one of the elements of personnel management and is intended
to ensure that part of the pre-retirement earnings of an employee who is not able to compensate for
the compulsory social insurance system. In such circumstances, the role of the future pensioner in
forming pension rights and addressing the issue of ensuring a sufficient level of old-age income
through active use of pension programs is increasing.

Foreign experience in the development of funded pension insurance testifies to the existence
of both general and individual instruments for stimulating the participation of the population in
this type of pension provision. General factors include the economic and social policy of the state,
as well as the peculiarities of its historical development and cultural traditions and customs. As to
individual incentive instruments, it should be noted that they are completely dependent on the
national peculiarities of the functioning of financial institutions in the general financial system of a
country. All of the above factors influence the choice of the form of voluntary funded pension
insurance.

In our opinion, the most common instruments for stimulating the participation of funded
workers ‘and employers’ pension schemes are: the existence of a clear legal framework for
regulating voluntary pension insurance; the use of mandatory pension schemes with automatic
registration of all participants; the application of preferential taxation for participants of funded
pension programs; implementation of financial literacy programs at the state level [1, p. 29 — 30];
successful functioning of the capital market; availability of a system of guarantee and protection of
savings in individual retirement accounts; information support and awareness raising work on
investing participants’ retirement savings.

The main purpose of corporate pension programs is the interest of business entities in
increasing the productivity of employees and depending on the size of the corporate pension on the
productivity. With the provision of a solidarity pension system at the level of not less than 40 % of
pre-retirement earnings, and more often at the level of 50 — 60 %, the cumulative pension systems
increase the compensation percentage by another 10 — 20 % [2, p. 18].

As the experience of foreign countries shows, the implementation of quasi-voluntary
(mandatory) corporate pension programs should be implemented at the national level and include
typical voluntary pension programs using the basic types of standard pension schemes and the
pension savings management algorithm. A prerequisite for the introduction of voluntary retirement
programs is their clear definition, unification and accessibility for the end consumer. In addition, it
IS necessary to create such an online information resource that would provide an explanation of the
proposed pension programs, provide information and analytical data on the implementation of
pension insurance and investment risk assessment for participants within the chosen pension
scheme.

Based on the results of the analysis of the world experience in the development of funded
pension insurance, it is recommended to take into account the following peculiarities in the
domestic practice of the use of incentives for the participants of voluntary pension programs. First,
the development of non-state pension insurance in domestic practice through the legislative
consolidation of the employer’s obligations to implement a system of corporate pension programs,
since in combination with state subsidies abroad they provide the maximum coverage of working-
age citizens with voluntary retirement pensions. In the process of implementation of quasi-
voluntary corporate pension schemes, it is necessary to provide for automatic registration of all
employees and the possibility of withdrawal from insurance programs in the statutory period, as
well as a gradual increase in the contribution rate for all categories of employees. In addition, the
involvement of citizens in the system of funded pension insurance is facilitated by the application
of typical and consumer-friendly pension programs and their legislative fixing.
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It should be noted that the development of voluntary pension insurance in Ukraine should be
carried out in parallel with the solution of problems of development of stable economic situation,
public confidence in financial institutions that will serve individual retirement accounts,
preservation of pension savings and their guarantee at the state level, encouraging employers to
participate in pensions insurance, growth of real incomes of the population for the possibility of

making pension savings.
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®ITHAHCOBOI ITOJIITUKH B YKPAIHI

DiHaHCOBA MOIITHKA SBIIE COOOK CYKYIHICTH JEPXKABHHX 3aXOLIB, CIPSIMOBAaHHX Ha
MoOimi3amito (iHAHCOBUX PECYpCiB, IX PO3MOMIT 1 BUKOPUCTAHHS ISl BUKOHAHHS JEpPXKABOIO
GbyHKITIH.

3MicT GiHAHCOBOT MOMITHKYU BKITIOYAE TaKi HAWBAXIIHBIIII JTAHKU:

— (popmyBaHHS HayKOBO-OOIPYHTOBAHMX KOHIICIILH PO3BUTKY ()iHAHCIB, K JIFOTH HA OCHOBI
€KOHOMIYHUX 3aKOHIB, BCEOIYHOrO aHaii3y CTaHy PO3BUTKY JEp)KaBU, NEPCHEKTHB PO3BUTKY
MIPOIYKTHBHUX CHJI Ta HOTpe6 HaCEeJICHHS,

— BU3HAYCHHS OCHOBHHX HANPSIMKIiB BUKOPHCTaHHs (iHAHCIB Ha MEPCIEKTHBY Ta MOTOYHHIA
Nepiof; NpH LBOMY BHXOATh 13 3ajad NOCSATHCHHsS IIOCTABICHMX LIUICH, NepenbadeHux
€KOHOMIYHOIO TIOJITHKOI), BPaXOBYIOTHCS MIXKHAPOJHI YHHHHUKH, MOXIUBOCTI 3pOCTAHHS
(hiHAHCOBUX pPECypCiB;

— 3IACHEHHS MPAKTUYIHKX JiH, CIIPIMOBAHUX HA JOCSITHEHHS TIOCTaBICHUX ITLUICH .

OcHoBy (iHAHCOBOI TMOJITUKKA CKJIaJae OFOJDKETHA IMOJIITHKA, sSIKa HacamIepe]] MoB’s3aHa i3
(hopMyBaHHSIM JEPKaBHOTO 1 MICIEBOTO OIOKETIB, I[IILOBUX 3arajlbHOACPKABHUX Ta MICHEBUX
no3abromkeTHux (GoHaiB. Ha ans, mpoBeneHHIO e(heKTUBHOT MOITHKH 3HAYHOIO MIPOIO IKOIUTh
HETIOCITIIOBHICTh Y pehopMyBaHHI IOJATKOBOI CUCTEMH, 11 HecTaOiIbHICTD [3].

IIpu po3pobui (iHaHCOBOI MOMITHKK HEOOXIAHO BPAaXOBYBATH BHYTPIIIHIO Ta MiKHAPOJHY
CHTYALI0 PEaNbHOrO CEKTOpa eKOHOMIKH Ta (iHAHCOBI MOXIIMBOCTI JICPIKABH.

IIpoBifHi €KOHOMICTH BHAULIIOTH TPU BHAW (PiIHAHCOBOI IOIITHKH JePKABH: MOJIITUKA
€KOHOMIYHOTO 3POCTaHHSI; MOJITHKA CTa0LIi3allil; MOMITHKa OOMEXEHHS 1ITI0BOi aKTUBHOCTI.

ITix MOIITHKOI EKOHOMIYHOTO 3POCTaHHS, PO3YMIIOTH CHCTEMY (IHAHCOBHX 3aXOLIB,
CTIPAMOBAHUX Ha 30LIBIICHHS 00CAIiB BaJOBOIO HAL[IOHAIPHONO HPOIYKTY I MiABUIICHHS PIBHS
3aifHsATOCTi. JlaHa cTUMyNrOrOYa (iHAHCOBA IOJIITUKA BKIIFOYAE B ceOe 3pOCTAaHHS JEPKABHHUX
BUTPAT 1 3HIKEHHS MTOJIATKOBOTO TSATaPSI.

SIKmo K ypsI BUKOPUCTOBYE 3axoiu (icKasbHOI MOMITHKH 1 TOJITHKH JIepIKaBHUX
BUTPAT, HAMArar4nch yTPUMATH 00Csr BUIYCKY MPOAYKUil Ha #Oro THIMOBOMY Ui JaHOi
KpaiHM pIBHI 1 MATpUMATH CTAaOUIBHICTh ILiH, TO BBAXKAETHCSA, WO JEPXKaBa MPOBOIHTH
MOJIITUKY cTa01Ti3alii.

[TonmiTuka OoOMeEXEHHsI JI0BOI aKTUBHOCTI CHpPSMOBaHAa HAa 3MEHIICHHS pealbHOrO 00cATy
BBII y nopiBHsIHHI 3 HOT0 TOTEHIIITHUM PIBHEM 1 3aCTOCOBYETHCS YPSJIOM B Tepion migiomMy abo
craxy 3 METOI YHMKHYTH KpH3M MEpeBUPOOHHMLTBA 1 1HGIALI, 10 BUHHUKAE pa3oM 3
HQ/UTUIIKOBUM TonuToM. CTpUMyroua MOJITHKAa Ma€ Ha yBa3i 3MCHIICHHS YPSJOBHUX BUTpAT 1
301IBIIEHHS TTOJATKIB.

OTtxe, ¢piHaHCOBA MOJITHKA MOBUHHA OPIEHTYBATHCA HA MO3UTHBHE CaJbJI0 OIOJKETY, SKIIO
repes; EKOHOMIKOIO CTOITh 3aBAaHHS KOHTPOJIIO HaJl iH(IIAIIIErO.
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