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The necessity of development of the
integrated model of the management of
employee that predicts the results of labor
management by effective study of the mild-
guidance formation and by the maintenance
of the employee and his motivation is
considered. The creation of the effective
system of the management of employee and
integration in this system the element of
motivation wil l enable to the domestic
companies to make the policy formation of the
high-productive job relationships and create the
«mode of most assistance» for employees that
seek effective work is indicated.

Keywords: administration, personnel,
management, integration, motivation, exercise
of functions.
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