divergence among experts

Risk management is tailored

Risk management is aligned with the organization’s external and internal context and
risk profile

Risk management takes
human and cultural factors
into account

Risk management recognizes the capabilities, perceptions and intentions of external and
internal people that can facilitate or hinder achievement of the organization’s objectives

Risk management is
transparent and inclusive

Appropriate and timely involvement of stakeholders and, in particular, decision makers
at all levels of the organization, ensures that risk management remains relevant and up-
to-date. Involvement also allows stakeholders to be properly represented and to have
their views taken into account in determining risk criteria.

Risk management is
dynamic, iterative and
responsive to change

Risk management continually senses and responds to change. As external and internal
events occur, context and knowledge change, monitoring and review of risks take place,
new risks emerge, some change, and others disappear

Risk management facilitates
continual improvement of the
organization

Organizations should develop and implement strategies to improve their risk
management maturity alongside all other aspects of their organization

7. Risk management includes continual communications with external and internal
stakeholders, including comprehensive and frequent reporting of risk management
performance, as part of good governance.

8. Risk management is viewed as central to the organization’s management processes

Conclusions

Risk management is a mechanism for managing exposure to risk that enables us to recognise
the events that may result in unfortunate or damaging consequences in the future, their severity, and
how they can be controlled [2, p. 75].

The implemented risk management system should correspond to the specificity of conducted
activity by the organization. It can be formal or informal, based on subjective or objective
measurement methods. It should also correspond to a specific culture, management style, and above

all, the objectives of the organization.
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Jlyybkutl HayioHabHUll mexHiYHUll yHIgepcumem
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AKICTb HAJAHHA OCBITHIX ITIOCJIYT
AK CKJIAZJOBA KOMIVIEKCY MAPKETHUHI'Y BH3

[Tponiecu raobGanizarii 3yMOBMWIM (OPMYBaHHS €IMHOTO OCBITHBOTO MPOCTOPY, 3MIHY HOTo
KUIBKICHO-SIKICHUX TapaMeTpiB, a TaKOoX JIUKTYIOTh CHOTOJHI HOBI MiIXOAM IO MAapKETHHTY
BITUM3HAHUX BHUIIMX HaByanbHUX 3aknaniBs (BH3). KonkypeHiis B oTpuMaHHI Kpallux CTYAEHTIB
MoOke OyTH BaXKUM 3aBaHHAM, skmo BH3 o0epyrs HempaBuibHy crpaterito [1]. Sapom
MapkeTuHry BH3 € Bpamo po3poOieHa ToBapHa TOJITHKA, 30KpeMa BHCOKa SIKICTh HaJaHHS
OCBITHIX mocayr. Y cBoix npausx Hembcon Mangena 3a3HauuB: «OcBita — HailcuibHiIIa 30posi, 3a
JIOTIOMOT 010 SIKOT MO’KHA 3MIHUTH CBiT» [2]. PUHKY mocmyr BHINOT OCBITH YKpalHU MpUTaMaHHI Taki
TeHaeHil [3]: ekcTpamoJislisi HEraTMBHUX JeMmorpadiuHux TeHaeHuin [4, c.239]; npomo3wumis
OCBITHIX TOCIYT TEPEBHIIYE IIATOCIPOMOXHUN MOMHUT; 1HPPACTPYKTYpa PUHKY MOCIYr BUIIOT
OCBITH aKTHBHO 3MIHIOETHCS Ta PO3BUBAETHCS; POpMYeThes AUdepeHIiioBaHNN TTOMUT HA OCBITHI
MOCIYTH; JiepaBa He B 3M03i 3a0e3neuntu BH3 HeoOXiqHy MaTepialibHy MIITPUMKY, a OTXKE BOHU
3MyIIEHI 3BEPTATUCS /10 MApKETHUHTY 3 METOI0 TOCHJIEHHS BJIACHMX MO3MILIH y KOHKYPEHTHIN
60poTh0i. ChOTO/IHI XapaKTEPHOIO PUCOIO PUHKY OCBITHIX MOCIHYT € T€, 110 KOHKYPEHIiS HA HbOMY
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HaOyna MbKHapoaHux MacmTabiB. Tak ykpaiHChKI abiTypi€eHTH MalOTh MOXIIUBICTBH 3100yBaTH
OCBITY 32 KOPJIOHOM Y BUCOKOPO3BMHEHHX KpaiHax €Bporiu, CBITY.

®. Kornep Bim3HaumB: «Hactymae HoBa epa MapkeTuHry. Mu TOBHHHI crnpoOyBaTu
nepenadaunTH, Ha IO Oyae cXoxke 3aBTpa, 1 BUOpaTu mpaBWIbHUN mULsix». Lle TBepmxeHHs
ocobnmBo akTyanbHO ais BH3, Tomy mo came «3aBTpa» - 1e MailOyTHe 1l KpaiHH, sKe MU 1
roryemo [5]. o0 BmXHTH Yy JKOPCTKiIH KOHKYpeHTHii OopoTs06i BH3 mnoBuHEH aKTUBHO
BIIPOBA/)KYBAaTH NEPEI0BI MApPKETUHTOBI TEXHOJIOTI, €EBPOTEHUCHKI CTAHIAPTH OCBITH (B TOMY YHCIi
IMIJIEMEHTYBATH CUCTEMY CTa)KYBaHHS, IPOXOKEHHS MIPAKTUKH SIK 1€ BIIOYBAETHCS Y PO3BUHYTHX
KpaiHax CBITY), 3aCTOCOBYBATH IHCTPYMEHTH KPEAaTHBHOTO MEHEKMEHTY Yy HaBYaJIbHOMY MPOIIECi,
BOJIOJITH BHUCOKOKBaJTi(hiKOBAaHUMHU KajapaMmu (MpodhecopChKO-BUKIANAIBKUM CKJIaI0M), OCOOIUBO
aKTUBHO pPO3BHMBATH TBOPYMM MOTEHIial CTYAEHTIB, 3aCTOCOBYBATH IHIMBIAyalbHUN MIIXIiJI.
Jletanizyro4u I1i MPOTO3UIIl MOKEMO BIIMITUTH, IO CHOTOJHI HAa Yaci € MPOBEJACHHS CEMiHApIB,
(dbopyMiB, TPEHIHTIB (SK MPaBUJIO HA OE30TUIATHIM OCHOBI), SIKi CIIPSMOBAHI HA TIIBHUIIEHHS PIBHS
HaJlaHHS OCBITHIX TMocayr y BiTum3HsHuX BH3. 3okpema Bxke JBa pOKM IMOCHUTH 33 CIPHSIHHA
LleHTpy pO3BUTKY KOPIIOPATHBHOI COLIANBHOT BIINOBITAILHOCTI BitOyBanucs GOpyMH i Ha3BOIO
«bizuec i1 yniBepcuretn» [6]. Ha II dopymi posrisnanocss nutanHs (HOpMYBaHHS CTYAEHTCHKHX
0i3Hec-1HKyOaTopiB, 0COOIMBOCTEI MOBEIIHKM Ta HAaBYAaHHS CTYJCHTIB MOKOIIHHS Y, MapTHEPCTBO
Oi3Hecy Ta yHiBepcuTeTiB Ha mpuknaaiB ¢ipmu «bom Tepmorexnika YkpaiHa», 3aKOpIOHHUM
nocsigoM aimuees Kau-tOr Iloma, npodecop YuiBepcutetry Jlion-2 (®panuis). Sk enemeHT
TOBAapHOI TOJITUKH, OCOOJNMBY yBary MOTpiOHO NPUAUIMTH HAYKOBO-JOCHIAHIA poOOTi, sKa B
YCHIIIHUX YHIBEpPCUTETaxX CBIiTY € 0a3010 JUIs BIPOBAPKEHHS IHHOBALIM Yy OCBITHIM mporec,
crocoOoM IHTerpallii HayKd Ta OCBITH y IPAKTUYHY JTOCIIIHUIBKY poboTy [7].

Cepen 3axyafiB, 0 aKTUBHO TMPAIIOIOTh B HANPSIMKY IIBUIIEHHS SKOCTI OCBITH, BUIUTIMO
Kyiv School of Economics (KSE) [8]. IlIxona opranizoBye 6e3komToBHi ceminapu «IIpodeciitamii
PO3BHUTOK: BIIKPHUTI pecypcH, Iu¢poBa Hayka Ta MDKHapOJHI myOumikamii» (crpsMoBaHMN Ha
momyJsipu3aiiio Bigkputoro nocrymy (Open Access) 10 HAyKOBOI JIITEpaTypud Ta CTATUCTHYHUX
JaHUX), a TaKOXK ceminap «OcCBiTHI IHHOBALIi: epa OHJIAWH.

ToMy MmiICYMOBYIOYHM BHINECKa3aHE, MOXHa 3pOOUTH BHCHOBOK, IO SIKICTh OCBITHM B YKpaiHi
JaTeKTUYHO TIOB’s3aHA 3 SKICTIO HaJaHHS OCBITHIX mocuyr Bitum3HsauMu BH3. Jlnsg Toro, mio
HABUATBHI 3aKJIaM YKpaiHM MOTJIM KOHKYPYBAaTH 3 IHO3EMHHMMH BUILIAMH IMOTPIOHO CIIPSIMOBYBATH
3yCHJUIS Ha TIIBHMIICHHS CaMe LbOTO TOKa3HMKA. 30KpeMa BaXJIMBUM JUIS BHUKJIAJada € BOJIOMIHHS
AHTJTIICHKOI0 MOBOIO, CY4aCHUMU 1H(QOPMAITIHHUME TEXHOJIOTISIMUA HaBYaHHS (30KpeMa 3aCTOCOBYBATH
Taky (GopMy SK <3MilllaHe HAaBYAaHHS»), TOCTIMHE YIOCKOHATECHHS CBO€l KBamiikamii 3aBasKku
CTa)XYBaHHSM Ha MiANPUEMCTBAX YKpaiHU Ta 3a KOPIOHOM, OOMIHIOBATHCS MEPEIOBUM JIOCBIIOM, a
TaK0X aKTUBHOMY 3aJIy4eHHIO Oi3HeC-IapTHEPIB JI0 HABYAILHOTO TPOLIECY.
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