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JOKTOP TIearoriyHuX HayK, JIOIEHT,

npodecop kadeapu cormiaabHOi poOOTH 1 COLIATBHOT NEAaroriKu
XMENbHUIIPKOTO HAI[IOHAJIbHOTO YHIBEPCUTETY

HIAITOTOBKA MAUBYTHIX COLIAJIBHUX MMPALIIBHUKIB
HA 3ACAJAX KOMIIETEHTHICHOT'O IIIAXOY

TRAINING OF FUTURE SOCIAL WORKERS ON THE BASIS
OF COMPETENCE APPROACH

Professional training of future social workers is a topical topic of
discussion for modern Ukrainian scientists A. Kapska, L. Mishchyk,
V. Polishchuk, L. Rebukha, etc. and foreign ones M. Mulder, R. While.
The dynamic development of modern society, the emergence and rapid
archiving of new knowledge, the positive and negative challenges of time
are becoming an integral part of every citizen’s life. The ability to respond
qualitatively to these challenges is determined by the level of mobility,
adaptive conditions of interaction, so they are characteristic of higher
education as well.

We agree with researcher L. Mishchyk that «professional training of
future specialists in the social sphere in free economic education is to
create an optimal educational space for professional and personal
formation of future specialists, namely - the development of creative and
operational thinking, flexibility and speed of decision-making, desire for
self-education and social and professional mobility» [1].

We support the ideas of S. Sysoeva, which are that «Competence
approach is aimed at training a competent person, the formation of his
competence, which meets the demands of the labor market» [2].

Today it is important during the training of future social workers to
shift the emphasis from the accumulation of knowledge, skills and abilities
to the formation of the baggage of skills to act in practice, using the
acquired theoretical knowledge, reformatted into potential practical
activities for future professional interaction.

Therefore, the qualitative characteristics of the social worker in terms
of functional responsibilities include: a deep understanding of the
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theoretical foundations of social work as a professional activity,
professional mobility as a component of rapid and qualitative adaptation to
changes in the legal, semantic and organizational-pedagogical-
psychological field of social worker areas, professional orientation for
future interaction with the client (group of clients), professionally oriented
qualities, general and professional culture, ethics of professional
communication and, of course, professional competence.

Thus, we highlight the basic principles of the competence approach in
the study of the discipline: personal focus on the formation of the main
competencies of the professional activity of the future social worker;
formation and development of self-actualization and self-organization of
the future social worker during training; formation of social and
professional mobility of the future specialist; formation of an active civil
position; formation of professional and ethical culture of the future social
worker.

Mulder M. considers this phenomenonof future activity in social
worker as «multidisciplinary and field functionality» [3], so preparation for
this type of professional activity is difficult for the conditions of
educational activity and the formation of self-organizational conditions of
worldview and professional mobility. In our opinion, due to the
implementation of the competence approach, future social workers will
form an awareness of their own professional significance, motivation to
learn throughout life, the formation of objective competitiveness in both
domestic and foreign labor markets.

Thus, based on the analysis of training future social workers, we
consider the competence of the future social worker as the ability to solve a
wide range of problems in the social field, the ability to quickly and
quickly master new special skills, willingness to cope with new
professional functions. types of customers, successfully master innovative
technologies, knowledge and skills.

Areas of further research of the outlined problem we consider, the
systematization of innovative technologies of the organization of
educational process of institution of higher education, development of
system of formation of a competence paradigm of future social workers.
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Map’ssna CeMYHIINH

3100yBay BHIIOI OCBITH COIIAJIBHO-TYMaHITapHOTO (DaKyIbTETy
3ax1IHOyKpaiHCbKUI HAlllOHAJIbHUN YHIBEPCUTET

HaykoBuii kepiBHUK:

Oubra Hlarwk

K. TICUXOJI. H., IOLIEHT Kadepu MCUXO0JIOrIi Ta ColllaabHO1 poOOTH
3axiIHOyKpaiHCbKUI HaIllOHAJIBLHUN YHIBEPCUTET

MOHATIMHO-KATEIOPIMHE Y3MICTOBJIEHHS JOBIPU
AK COIAJIBHO-IICUXOJIOI'TYHOI'O PEHOMEHY

JloBipa — TOTadbHUN (PEHOMEH COLIATLHOIO KUTTS, AKUU ICHY€E B YCIX
comianbHUX cepax i Ha BCiX pIBHAX oOpraHizamii cycmimbcrBa. Moro
MIPOBIAHOIO COILIAIBHO-TICUXOJIOTTYHOT (PYHKIIIEIO € IHTETpaIlis CyCIiIbCTBA
yepe3 peamsaiiio 1HmOI (0OCHOBHOi) (yHKINI HOBipU — 3a0e3reyeHHS
CHUIbHOI €()EKTUBHOT MISUIBHOCTI COLIAIbBHUX Cy0’€KTiB. [HII coiliaabHO-
NCUXOJIOTIYHI  (QyHKLII  JOBIpU:  KOMYHIKaTMBHA,  IHTEPAaKTUBHA,
MEepPUENTUBHA, yIpaBIIHCHKA, MPOTHOCTUYHA, Opi€HTaIlliTHa,
craluti3amiiHa.

TeopeTuKo-MEeTOIOJOTIUHUI ~ aHali3 TMOHSTTS JOBipU B  CBITII
pe3ynbTaTiB MDKIMCUUILIIHAPHOTO 3HAHHS EKCIUTIKYE JIOBIPY SIK BUXITHY
YMOBY BHHUKHEHHS 1 ICHYBaHHS CHUTBHOCTI, SK CHOCIO coIanbHOT
1HTepaKilii, SK CUMBOJIYHHN KPEIUT, SIK POJIbOBE OUIKYBaHHS, K CIIOCIO
HAaKONMYEHHS COIIAJIbHOTO KaImiTalny, SK TMepeayMOBY COIIaJIbHOTO
HOPSZIKY 1 SIK IHCTPYMEHT e()eKTUBHOTO CIUIKYyBaHHS [2; 4].

JloBipa Bepu(]IKyeThCA SK collaJibHA TOBEAIHKA (TIpodeciiHO
KOMIIETCHTHA TOBEIIHKY) 1 TPYNOBUHN CTaH, K y3araJbHEHE OYiKyBaHHS,
AK Karajai3atop Ipolecy HPUMHATTS pillleHb 1 KOHKypeHTHocTi. JloBipa
3HM)KYE TpPaHCaKIiiHI BUTPATU Y BIAHOCHMHAX OOMIHY, BIJITaK BILJIMBA€ HA
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