differences can provide a base for constructive
communication and  help to  lessen
misunderstandings. Individuals from different
cultures communicate differently through their
body language and read nonverbal
communication of others.

A Swedish researcher S. Peterson compared
the communication within a multinational
Swedish company that has 60 affiliates abroad
[5]. They use English as a working language
and the Swedish employees are bilingual in
respect of English. Bilingualism can broaden
possibilities for exchanges in a global world, but
when there are several different languages
spoken  within a  company  context
communication problems can occur, therefore
translations and lingua franca are required
(Bhatia & Ritchie, 2013). The overseas workers
admitted to use English with Swedish
colleagues 80 % of the time but they
communicated in their own language in an
informal  setting. At the same time,
correspondence was conducted only in English.
Yet, some overseas workers made some
mistakes in spelling in e-mails. The respondents
noted that they have to be “extremely careful
when writing a document, for example a
strategy-document and we then have it
translated into English and then we will have it

translated into French or to Polish. Then we
need to secure that these written words are the
same meaning in the translation. So we always
have to check with some person in the market in
Poland for example that really knows the
content. If we are writing about a strategy the
words can be a bit different to understand so it
must be correctly translated. It is not just to do
this Googletranslation because a strategic word
has a strategic wording and must be correctly
translated” [5, p. 24]. When it comes to very
important strategic, financial or production
documents, even a slightest shift in the meaning
of the word translated can shatter the security of
the company. For example, people started to use
the word “geography” to denote location.

The same concerns fluency. The Japanese,
Swedish, Danish, Dutch, Norwegians are very
fluent in English unlike Chinese or Korean
colleagues, so it must be taken into account.

Conclusion. Since the pattern of business
structure has changed and spread overseas, the
knowledge of foreign languages is considered as
a key skill. So it is very important that everyone
in the company understands the specific
meaning of words, as well as specific cultural
differences and the corporation must have one
common language to unite cultures for
successful business.
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CUCTEMA 3ABE3IEYEHH S IHBEC TULIMHO-IHHOBAIIMHOI JISJIBHOCTI
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Binnuyekuii coyianbno — ekonomiunui incmumym « Ykpainay

CydacHi yMOBH pO3BHUTKY BITYHU3HSHOI
MIPOMUCIIOBOCTI 3YMOBIIOIOTh HaralibHy
notpedy MIPUCKOPEHHS 1HBECTHUIIHO-
iHHOBaliHMX  mporeciB.  lle  morpedye

CTBOPEHHS CTalOLIBHOTO MeXaHi3My
po3po0JieHHsT 1IUTICHOT cTparerii MporpamHo-
LIbOBOTO  YOPaBIiHHA, IO 00'€eqHye BCIX
YYaCHUKIB BHUPOOHMYOIO MpOILECY 3 METOI0
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peamizarii 1HHOBAIIHHO-1HBECTUIIITHOT
HOJITUKY Ha NiAnpueMcTBi. HalnmpuiHATHIIIOO
B CydyacHMX YMOBax € moOyJoBa CHCTEMH

CTpaTeriyuHoro  ympaBJiHHA  Ha  OCHOBI
BUKOPHUCTAHHS IPUHIUITIB po0IeMHO-
OpPIEHTOBAHOIO MIJAXOAYy, SKUH mepeadayae

JNOTPUMaHHS METOJOJIOri 1010 OpraHizaril
mpouecy po3pobiieHHsl cTparerii, GopMyBaHHS
CTpaTeriyHuX IUJIaHIB Ta iX peanizaiii.
[HHOBAIIITHO-1HBECTUIIITHHUHA IIOTEHIII AT
M1JIPUEMCTBA — BAKJIMBA KaTeropis
€KOHOMIYHOT HayKH, OCKUIbKM BH3HA4Ya€ PiBEHb
TOTOBHOCTI MIANPHEMCTBA O IEBHOTO BUAY

TISUIBHOCTI, BUpIIICHHS  3aJaHOT0  KoJia
npo6ieM. Y mpolieci cTpaTeriyHoro yrnpapiiHH
iITPUEMCTBOM aHaJi3 1HBECTULIIHO-

IHHOBAaIlIMHOTO TMOTEHIIlATy TMOCia€ OAHE 3
HaWBAKJIMBIIIUX MICI[b, OCKUIBKH A€ 3MOTY
BU3HAYUTH MOTEHUIHHY CIPOMOXHICTb
MIMPUEMCTBA 3IIMCHIOBATA CBOIO ISUTBHICTH
BIAMOBIIHO /IO TIOCTaBJICHUX CTPaTETIdYHUX
3apnanb. [Ipobrmemu OIIHKM 1HBECTULIMHO-
1HHOBALIIIHOTO MOTEHIIIaTy Ha crajii
(dbopmyBaHHs cTparerii po3BUTKY MiANPHEMCTBA
€ HQJA3BUYAIHO aKTyaJbHUMU 1 BU3HAYAIOTh
norpe0y cucreMarusanii OCHOBHHUX  HOro
CKJIQHUKIB. [aBecTHIIIIHO-1HHOBAIIITHI
MPOIIECH, IO BiAOYBaIOTHCS B HAI[IOHAIBbHIN
eKOHOMIIl YKpaiHM ChOTOJHI 3HAWIUIM CBOE
BIIOOpaXEHHST B TpalsiXx 0araThb0X BHIATHUX
BUEHHUX-EKOHOMICTIB, a CaMe, Noxuu M.A.,
I'punboBoi B.M., Ky3nenosoi A.f., Orenpkoro
B. ta iHmmx. AHami3 HAayKOBUX AOCTIIKEHB 1
nyOJikamiii 3 BU3HAUEHOI MPOoOJIeMH 3acBiTuye
PO HEHAJEe)KHE BHCBITIEHHS CTPATEriuHOTO
aHasizy 1HBECTHILIHHO-IHHOBALIHHOTO
MOTEHLIady  MIJANPUEMCTBA  SK  CYKYIHOI
CKJIaJIOBOi B MpOIleCi MPUUHATTS CTpaTeriyHUX
piIIEHb. [uBecTuLiiHMIA MOTEHI1aJ
MIJIPUEMCTBA — 1€ OpPraHi30BaHa CYKYIHICTb
HassBHUX €KOHOMIUYHHUX PECYpCIB, sika mepedyBae
y CHCTEMHIll €IHOCTI, a TaKoXX 3YMOBJIEHUX
HAMH 32  Cy4acCHOTO  pIBHS  PO3BUTKY,
MOXJIMBOCTEHN 11010 MOO1TI3a1lil BHYTPIIIHIX Ta
30BHIIIHIX IHBECTUIIHHUX  KOIUTIB  JUISA
peamizaiii CcTpareriyHMX Ta TAaKTUYHHUX IIiJIeH
M1JIPUEMCTBA Y€pe3 MEXaH13M 1HBECTYBaHHS.

[cHylOTH  pI3HOMAHITHI MIAXOAM  HIOAO
OLIIHKH 1HBECTHUILIHHOT PUBAOJIMBOCTI
nignpueMcTBa. HalinommpeHnimor €  oIiHKa

IHBECTHIIIHHOT MPUBAOIMBOCTI MIiANPUEMCTBA,
3TiTHO SKOi KITFOYOBUM (PaKTOPOM SIBIISIFOTHCS
0COOMMBOCTI 1HBECTOpa Ta IiJIi 1HBECTHUIIHHOL
nisuibHOCTI. 30Kkpema, O.B. Hocosa, y mnpami
"[aBecTuniina MpUBAOIMBICTh MiAMpPUEMCTBA"

OOTpYHTOBYE€ HACTYIIHI BHUIWA 1HBECTHUILIMHOL
NpUBAaOIMBOCTI: 1HBECTHIlIHA NPUBAOIUBICT
CaMOro MHpPOEKTY, 1HBECTHIIHA MPUBAOIUBICT
MO3WYallbHUKA Ta 1HBECTUIliIliHA MPUBAOIUBICTH
1HO3eMHOI'0 peuinieHTa. 3 METO BHU3HAYCHHS
IHBECTUIIHHOT TPHUBAOIMBOCTI  KOXKHOTO 3
HaBeJICHUX OO0'€KTIB BUKOPUCTOBYIOTH pIi3HI
MOKa3HUKH, SIKI BHU3HAYalOTh 1 PaHIYIOTh
1HBECTOpU 3aJIEKHO B1JI METH 1HBECTYBAHHS.
Omxke, I1HBECTHUI[IMHUNA IIOTEHIIa]l BH3HAYac
HasBHICTh BJACHUX (DIHAHCOBUX PECYpCIB, a
TaKOXK HNOTEHIIHHY CIPOMOJKHICTb
HiANPUEMCTBA /0 3aJy4€HHS pecypciB JUis
3M1ACHEHHS 1HBECTHUIIIHOI AisutbHOCTI [1].

B cBo€ro geproro, iHHOBaIIHHUIN MOTEHIIIAI
nianpueMcTBa  nepeadadae  peanbHy — abo
HMOBIpHY CIIPOMOXHICTh HiIpUEMCTBA
BUKOHYBaTH ILJIECIIPAMOBaHY poOoTy y cdepi
po3po0OKH, BUPOOHMIITBA 1 BIPOBATKCHHS
IHHOBAaIlIMHOTO TPOAYKTY abo mporecy. Sk
CBIJUUTH CBITOBAa NPAKTHKA, CTAOUILHICTH 1
YCHINIHICTh 1HHOBAIIHHOT ISITBHOCTI
MiIPUEMCTBA, 3HAYHOIO MIPOIO 3aJICKUTH BiJ
Horo IHHOBAILIHHOI ~ aKTHUBHOCTI, TOOTO
IOCTIHHOIO  OHOBIIGHHS 1A,  HOBAIH,
po3pobIieHb, BHUPOOHUIITBA 1 MPOCYBaHHS Ha
PUHOK  e(peKTUBHOI Yy  BUPOOHMUITBI 1
CIO’KMBAaHHI IHHOBAIIHHOT IPOAYKIIii [2].

bepyun Takuii miaxiza 3a OCHOBY, CYTTEBUM
crae BHOKPEMJICHHS HepeIyMOB, 10
3YMOBJIOIOTh K CaM IpPOLIEC 1HBECTULIIMHO-
IHHOBAILIHOI  MISUIBHOCTI, Tak 1  HoOro
pe3ylbTaTH, BpaxyBaHHS SKUX Hpu BHOOpI
mkepena Ta ¢popmu (iHAHCYBaHHS 1HBECTHUIIIM-
HO-1HHOBAIIMHOT USIIBHOCTI JO03BOJIUTH
BU3HAUUTH  OCHOBHI  3aBIaHHA  CHCTEMH
(iHaHCYBaHHS, a caMe: CTBOPEHHS HEOOXITHUX
YMOB Ui  IIBUAKOTO Ta  e()EeKTUBHOTO
BIIPOBA/DKEHHSI TEXHIYHMX HOBMHOK Yy BCIX
JIaHKaX HaI[lOHAJIBHOI €eKOHOMIKH, 3a0e3IeUeHHSs
il CTPYKTYpPHO-TE€XHIYHOI nepeOy10BH;
30epeKeHHs 1 PO3BUTOK CTPATEriyHOro HayKOBO-
TEeXHIYHOTO MOTEHLIay Yy  MpIOPUTETHUX
HampsiMax EKOHOMIKH; CTBOPEHHS HEOOX1THUX
MarepiaibHUX YMOB Ui 30€peXeHHs KapOBOTo
MOTEHIlialy HAyKH 1 TeXHIKH.

Takum YHHOM, BUOIp crnoco0iB
(hiHaHCYBaHHS 1HBECTULIIHO-IHHOBAIIIHOL
TSUTBHOCTI  CJIII  TIPOBOJUTH 3 ypaxyBaHHIM

MpUTaMaHHUX  IHBECTHIISIM Ta  1HHOBAI[ISIM
KIacuikamiiHuX O3HAK, a came: Tumy, cdep
BIUTUBY, NIMOWHM 1 MacIITaOHOCTI BIIPOBAPKEHHS
B €KOHOMIIIl KpaiHH, CTYIICHS HOBH3HH, JPKEpelna
iei, BUAY HOBMHKM Ta CIIOCOOY 3aMillleHHS
iCHyrOUMX aHaJoris (puc. 1).
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IuBecTrLii InHoBaIii
A A
IuBecTHLINHA IiUTBHICTE InHoBamiiiHa MiSABHICTH
v v

[HBecTULIIHO-1HHOBALIIHA MisUIbHICTD

'

CucreMa 3a0e3reueHHs 1HBECTULIMHO-IHHOBALIWHOI AiIIBHOCTI

— v

Dopmu

»-

Baxeni [HCTpYyMEHTH

'

v v

JepxaBHi Baxkei
BIUTUBY

Cy0'extr
rOCIOAPIOBAHHS

dinaHCcOBUI PUHOK
JepKaBy

MixnapoaHuii
(hiHAHCOBHMH PHHOK

Puc. 1. Cucrema 3a0e3rneueHHs iHBECTULIIHHO-IHHOBAIIHHOT NISTTBHOCTI MiAIPUEMCTB [3]

Otrxe, o0cobmuMBy yBary  HEOOXITHO Jep’kaBHOMY (iHAaHCYBaHHIO; ()iHAHCYBaHHIO 3a
OPUIUIATH  JTOCHI/DKEHHIO OCHOBHUX ()OpPM  paxyHOK IO3MKOBUX KOIITIB; (hiHAHCYBAHHIO 3a
(dinaHcoBoro  3a0e3meueHHs  1HBECTHIIIHHO- paxyHOK BJIACHHX  (DIHAHCOBUX  PECypCiB
1HHOBAIiIHOT JisUTBHOCTI HiANPUEMCTB:  Cy0’€KTIB TOCIIOAPIOBAHHS.
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KOMMyHaJ'ILHOQ Xa3scTBO ropoaos.

CTPYKTYPHA MOJEJIb IHBECTHUIIMHO-THHOBALIIMHOI'O IIOTEHIIIATTY
[MIANPUEMCTBA
['pimenxo [.B. — Buknagau
Binnuyvxuii nasuanvrno-naykoeutl incmumym ekoHomiku THEY

Henncrok O.M. — n1.e.H., mpodecop
Binnuyvxuii mopeogenvro-exonomiunuu incmumym KHTEY

3acTtocyBaHHs CYKYITHOCTI METO1B
MIPOBEJICHOTO TEOPETUKO-METOAOIOTTYHOTO
JOCHIDKEHHS 100 peai3ailii 1HBECTHUIIMHO-
IHHOBAIIIIHOI AiSUTBHOCTI Ta MOOYIOBU CUCTEMH
ii ¢inancoBoro 3abe3nedyeHHS CHOPMYIOTH
OCHOBHI HampsiMH pO3B’sI3aHHS BUSIBIICHUX Y L1
chepi mpoOIEeMHUX MMUTAHb.

30ibIIeHHs] POl 1HBECTHILIHHO-1HHOBAITIH-

HOI CKJaIOBOi B [JISIBHOCTI  MIJIPHUEMCTB

CHOHyKae 0arato BITYM3HSHUX 1 3aKOPIOHHUX
BUCHHX MPHUAUIATH ICTOTHY yBary akTyajlbHUM
npoOiiemMaM aHaii3y YIpaBiIiHHSA 1HBECTHILIHHO-
IHHOBAIIIMHOIO aKTUBHICTIO. Baromuii BHECOK B
JOCHIIPKEHH] IUTaHb, 10 MOB'I3aHl 3 BUBYCHHSIM
poi  1HBECTHUIIHHO-IHHOBAIIITHOT aKTHBHOCTI B
3a0e3MeueHHl  CTpareriyHoi  piBHOBaru 1
KOHKYpPEHTHOI TIepeBaru MiANPHEMCTB, BHECIH
HACTyMHI BueHi-ekoHoMICTH: 1. AHcodd, A. Boma
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