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ABSTRACT

Introduction. In a competitive environment the company aims to strengthen its economic position by achieving
competitive advantages, reducing production costs or offering a better product in quality. One of the important
preconditions for competitiveness of enterprises is the availability of highly qualified human resources and their rational
use.

Purpose. Investigating of ways of assessing the level of providing the company with human resources, searching for
reserves for increasing the efficiency of the use of human resources and their impact on the results of the company’s
economic activity.

Method (methodology). This article includes methods of economic analysis, horizontal and vertical balance analysis,
index method, comparison method for assessment of efficiency of human resources involvement and usage of the
company.

Results. The article divides the analysis of human resources in the company into elements, namely: analysis of
enterprise’s labor resources maintenance; analysis of working hours fund usage; analysis of labor productivity and labor
capacity; analysis of expenses on wages payment. Indicators of analysis, comparison and evaluation of the effectiveness
of attracting and usage human resources in the company are proposed for each of the singled out elements.

Keywords: human resources; fund of working time; wages payment; staff; average tariff grade; labor productivity and

labor capacity.

Introduction hlg'hly qualified human resources and their
rational use.

In a competitive environment the company

aims to strengthen its economic position by Purpose and objectives of the article

achieving competitive advantages, reducing The purpose of this article is determination of
production costs or offering a better product in the most optimal ways of attracting and usage
quality. One of the important preconditions for labor resources.

competitiveness of enterprises is the availability of
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The main objectives of the analysis of labor
resources are: assessment of the level of
company’s supply by this type of resources and
labor organization, searching for reserves of
increase the efficiency of labor resources usage,
determining their influence on the results of
household activity of enterprise.

Main tasks of analysis of enterprise’s labor
resources maintenance are:

— study and evaluation of enterprise
maintenance and its structural subdivisions by
personnel, categories and professions;

— determination and study of personnel flowing
indicators;

— exposure of personnel backlogs, its complete
and more effective usage.

Presentation of the main material

Analysis of human resources involvement and
usage of the company includes some elements:
— analysis of enterprise’s labor resources
maintenance;
— analysis of working hours fund usage;

— analysis of labor productivity and labor
capacity;
— analysis of expenses on wages payment.

Analysis of enterprise’s labor resources
maintenance

Sufficient enterprise’s maintenance with
workers, who have necessary knowledge and
skills, their rational usage, the high level of the
labor productivity is in large value for multiplying
the products scopes and increase of production
efficiency. In particular, on provision of enterprise
by personnel and efficiency of its use depend the
volume and timeliness of execution of all works,
the degree of use of equipment, machines and as
a result the volume of production, its cost, profit
and other economic indicators.

The analysis of enterprise maintenance by
workforce can be provided with the help of
horizontal and vertical comparative analysis of the
number of employees, as well as analysis of their
movement (picture 1).

Analysis of enterprise maintenance
by workforce

/\

f Horizontal comparative analysis of \

human resources

is to determine the absolute and
relative deviation of actual number of
workers from calculated (planned)
number, from number of previous
periods in the whole on enterprise or by

k specific groups and categories. /

/ Vertical comparative analysis of \

human resources

foresees the calculation of the ratio
between groups and categories of
workers, as well as analysis of
deviations in structure of employees
(structural shifts).

\_ /

Picture 1. Types of analysis of enterprise maintenance by workforce

In order to determine the number of employed
workers at the enterprise use registered and
average indicators of employees’ number, which
differ in method of calculation and purpose of
their use.

Registered number of staff employees is an
indicator of the number of employees at a certain
date of the reporting period (eg the first or last day
of the month), including taken on this day
employees and excluding those who left that day.

Registered number of staff employees represent
all hired workers who have signed an employment
contract (contract) in written and performed a
permanent, temporary or seasonal work one day
or more, and also owners of the company if, in
addition to the income, they receive wages at the
enterprise.

An average number can be calculated as the
average number of employees during the period
and the average number of equivalent of full-time.
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The average number of employees during the
period (month, quarter, since the year beginning,
year) is defined as the sum of the following
indicators:

- average registered number of full-time
employees;

- average number of external part-time
workers;

- average number of employees under civil law
contracts.

Inthe calculation of average registered number
of staff members in registered composition of
workers take into account all categories except
employees who are on leave due to maternity or
child care until they reach the age required by law
or by collective agreement of the company.
However, employed workers are registered only
once (at the place of main work), regardless of the
term of employment contract and working hours.
This indicator is used to determine the number of
employees by areas of economic activity and
monitoring for changes in labor mobility. The
average number of external part-time workers
and workers by civil law contracts since the
beginning of the year and a year in total is
determined by summing the average number of
these employees for all months from the
beginning of year and dividing this sum by the
number of months.

The average number of all employees in full-
time equivalent describes a conditional number of
employees who worked full day as it was
necessary to perform set by enterprise scope of
work (services). Methods of its determination are
based on recalculation of paid working hours for
all personnel (staff, part time, working under
contracts), who were involved in the work in the
reporting period and received appropriate
remuneration into conditional number of
employees, which would be enough for enterprise
to perform the actual amount of work under the
condition of employment of all employees during
the full day, based on the established duration.

The lack of the required number of employees
causes deviations in technological process,
overhead expenses and the surplus — to underuse
of employees, labor productivity decrease and
more. General indicator of maintenance of
enterprise by workforce is the ratio of growth
rates of number of employees, production
volumes and financial results. Considered positive
the trend for the reporting period when

production volumes are growing faster than the
number of employees.

The staff (personal composition of employees)
of enterprise for analysis is classified according to
various criteria. By the nature of activities
distinguish personnel, engaged in main activity,
and personnel engaged in secondary activity i.e. in
service and other. In turn, according to the
functions performed by personnel it is divided into
the following main categories: managers,
executives; professionals; technical employees,
workers and others. Increasing the share of
workers in composition of the personnel of main
activity is considered to be a precondition of labor
productivity growth.

Within functional groups distinguish personnel
by specialty, professions and qualifications.
Analysis of professional composition is carried out
by comparing the required and actual number of
employees concerning profession and specialties
as well as qualification with further study of
certain groups or categories of workers (eg how
many auxiliary workers accounts per one main or
how many main workers are counting per one
specialist).

For highly productive work enterprise has to be
supplied by main and additional workers whose
qualification meets the needs of production:
increase of level of organization of production
mainly determines the growth of the share of main
workers in their total amount. However, if the
actual average tariff grade of workers is lower than
planned or average grade of works, it leads to
decrease in product quality and increase in cost
price of works and a decrease in profit, and if the
opposite — to inefficient use of workers.

In order to analyze the composition and
structure of employees of the enterprise widely
used grouping by gender, age, education, work
experience and so on. This grouping helps to
identify the proportion of women and men; young
workers or retired persons; changes in the level of
education, age composition and work experience
of employees.

Enterprise’s maintenance by personnel is
determined by the comparison of actual workers
guantity according to categories and professions
with planned needs. The special attention is paid
to the analysis of enterprise maintenance with
personnel of major professions. It is necessary to
analyze qualitative personnel composition after
the level of qualification.
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For the evaluation of accordance of
manufacturing staff qualification to complication
of executable works it’s necessary to compare the
average tariff grades of works and workers.

If the actual average tariff grade of workers is
below planned and below average tariff grade of
works, it can result less qualified output. If the
average workers grade is higher than the average
tariff grade of works it is needed to carry out an
additional payment for their usage at less qualified
works.

Consequently, such comparison enables to
define, whether correctly manufacturing staff is
selected and placed on areas, and whether their
wages are correctly paid.

Administrative and managerial personnel
needs to be checked for compliance with the
actual level of education of each employee to the
position which he occupies, and to explore issues
related to personnel selection, training and their
professional development.

The qualifying level of workers in a great deal
depends on their age, experience of work,
education and etc. That is why in the process of
analysis they study changes in workers
composition by those features. Since they occur
due to the movement of labor force to this issue in
analysis are paying great attention.

The movement of employees of the enterprise
consider in two directions: external turnover, in
the set of accepted and retired employees from
the company in certain period; internal turnover
(transition of workers from one category to
another, where changes the number of employees
in each of these categories and does not change
the total amount).

The registered employees, who are taken on a
work and retired, do not include: external dual
jobholders; working on civil and legal agreements;
professionals, transferred from other companies
under contracts between entities.

Information about the movement of
employees during the reporting period can be
provided in the form of balance: registered
number of staff employees at the beginning of the
period plus the number of taken on work during
the reporting period minus the number of those
who left during this period equal to the registered
number of staff members at period end.

During the analysis of workers’ movement pay
attention to the external turnover of taken and
dismissed workers. New employees are persons

enrolled in the reporting period to the enterprise
in the order about the employment issued by the
owner of the enterprise. To retired include all
workers dismissed from the enterprise, regardless
of the reasons for dismissal, including employees
who were on maternity leave.

Reasons for dismissal can be: termination of
the employment agreement by the initiative of
employee or administration, agreed by the
parties; recruitment or joining into military
service; transfer of the employee to another
organization; conviction to incarceration others.

There are two main types of external turnover
of dismissal: necessary and excessive. Necessary
turnover is considered the dismissal for reasons of
production or national necessity and for other
good reasons; termination of the employment
contract at the initiative of employee (change of
residence, transfer of one spouse to work in
another locality, abroad, illness or disability that
interferes with work or living in certain areas;
enrollment to educational establishment, the
need to care for a sick family member, retirement,
etc.).

Excessive turnover is acknowledged the total
number of workers dismissed during the reporting
period for absenteeism and other violations of
labor discipline, mismatch to occupied position
and at own will without good reason.

In addition to absolute indicators, calculate
relative indicators of movement of workers
describing the intensity of turnover and are
determined by the following coefficients:

— a coefficient of personnel engagement

C
turnover ( "):
_ Quantity of personnel taken on work
Average—recorded personnel quantity

(1)

eng

a coefficient of personnel dismissal turnover (

C, \

_ Quantity of dismissed workers
¢ Average—recorded personnel quantity

(2)

C
— a coefficient of personnel flowing ( fl ):
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Quantity of workers dismissed by own

_wish and by labor discipline violation
"~ Average—recorded personnel quantity

(3)

— a coefficient of personnel composition
constancy (Cpec):

Number of workers who have worked
_ throughout the year

P Average—recorded personnel quantity

(4)
— a coefficient of total turnover (Ceotar)
Quantity of workers hired + quantity of workers who

_ left the enterprise in the reporting period
total Average—recorded personnel quantity

c
(5)

Especially carefully analyze the retirement of
workers at their own wish. By the phrase "retired
by own wish" may be hidden circumstances which
depend on the employee (eg, changes in marital
status or move to another city), as well as on the
administration of the company (such as poor
working conditions). Therefore there is a need for
continuous and selective surveys of employees to
determine the real causes of dismissal from work
at own wish with further grouping of dismissed by
gender, age, work experience, specialty.

Considered coefficients may be supplemented
by indicators: required turnover and workers’
renewal. Coefficient of required turnover is
calculated as the ratio of those who left for a good

Table 1. Funds of working time in the company

reason to average registered number of staff
members who left during this period. Coefficient
of workers' renewal characterizes the process of
restoring the number of employees who left for
various reasons due to the number of enrolled and
is calculated by dividing the number hired
employees for a certain period by the number of
employees who left during this period.

Analysis of working hours fund usage

The total amount of working time in the
enterprise for the reporting period, which defined
as a sum of actually worked and not worked for
various reasons working time (such as annual
leave, temporary disability, study leave,
absenteeism  from  the  permission  of
administration), is called the fund of working time.

Working time is measured in man-days or man-
hours. Man-day is considered a day when the
employee came to work and performed his duties
(regardless of duration) or was on a business trip.
If the employee was at work but for various
reasons (mostly independent from him) did not
started to work, then it is counted for him as the
day long downtime. Man-date is considered to be
absenteeism if the employee did not show up to
work regardless of whether he has been working
on this day.

The registration of working time in man-days is
insufficient for analysis of spent in production
work, so during working day working time is
registered in man-hours. Separately take into
account worked man-hours and man-hours of
internal and variable breaks.

To analyze losses of working time study the
following funds of working time: calendar,
nominal, real and effective (table 1).

Funds of working time

Essence

The calendar fund of working

equals the lump sum of appearances and non-attendance at work

time during the reporting period, including weekends and holidays.
The nominal fund of working calendar differs from the calendar one by the total amount of non-
time attendance on holidays and weekends.

Real (useful) fund

equals to nominal, except of the non-attendance of workers for
good reasons and losses of working time.

In order to determine these funds of time can
use the balance of working time of employees or
form Ne 3-PV (quarterly) "Report on the use of
working time". To analyze the dynamics of these
indicators use "Report on the use of working time"
for the respective comparative periods, and to

determine the level of fulfillment of the plan use
the planned and reported balances of working
time. The balance of working time allows to
analyze the structure of the working time,
determine the share of unproductive working time
loses and its change.
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The use of working hours for all categories of
workers is analyzed by two indicators (picture 2).

Fund of working time (FWT) depends on the
number of workers WN, days worked by one
worker (DWW) on average for the period and
average duration (WDD) of the working day (shift).
This dependence is expressed by the formula:

FWT = WN*DWW*WDD
(1.6)
It is expedient to conduct the analysis of
working hours’ usage in two directions:
- exposure of working hours losses;
- exposure of unproductive use of working
hours.

The indicators of working hours for all categories
of workers

/\

Average days quantity, worked by one worker during
the period under review (month, quarter, year)

Average duration of working day
(shift)

leave for study etc.

characterizes duration of working period in days. Such
factors influence this indicator: losses of working
hours including truancies; failures to appear from
permission or on initiative of administration; mass
absences (strikes); amount of vacation days; amount
of days of annual leave; amount of weekends and
holidays; the number of days of temporary disability;

depends on such factors: established
working day duration, time of
additional work, half-time (a working
day, week); to time of other reductions
of working day, foreseen by legislation
(teenagers).

Picture 2. The indicators of working hours for all categories of workers

The presence of overtime work hours
compensates the losses of working hours to a
certain extent, as production output increases.
But it does not influence the indicator of the hour
labor productivity, because simultaneously with
multiplying output, labor expenses are multiplied.

Concrete causes of losses of working time can
be set by comparing planned and actual balances
of working time in the reporting period.

During the analysis should pay special
attention to internal and variable downtime, as
they are caused by shortcomings in the
organization of production and management,
downtime of equipment, machinery, shortage of
raw materials, low labor discipline.

It should be noted that the calculation of losses
of working time does not fully reflect the real
picture, because the calculation does not include
loss of working time lasting 15-20 minutes (and
sometimes more) the fault of workers that are not
documented. So actually overestimated worked
time. The size of such losses determine by the
method of selective observations and interviews
of workers, photos of the working day, etc.

At the enterprise are marked also hidden losses
of working time associated with the production of

defective products, shortage correction and
violation of normal working conditions or with the
need of additional labor inputs through the use of
unusual materials. These losses can be
determined by extra payment sheets which are
discharged to workers for such work, or by the
number of defective products, as well as by orders
for payment with distinctive diagonal slash, by
acts, messages and data on defective products.
The impact of day long, internal and variable
and unproductive losses of working time on
average-hourly labor productivity per worker is
calculated by multiplying those losses by the
planned daily (hourly) labor productivity.
However time losses of working hours not
always result output decrease. These losses might
be compensated by labor productivity increase.
The studies of concrete reasons of losses and
unproductive working hours’ outlays will enable to
take necessary measures for their elimination.
The analysis of labor productivity and labor
capacity
Labor productivity is a key indicator of the
quality of labor resources of the company and the
main factor of growth in production.
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Labor productivity is measured in two ways:
the number of products produced per unit of time
or the amount of time spent on the unit of
production.

For the analysis of labor productivity use
statistical reporting data of 2-PV and report on
output 1-P, reports from subdivisions of enterprise
on the tasks fulfillment from labor productivity.

Analysis of labor productivity starts from the
study of its level, dynamics and overall assessment
of the plan (task) fulfillment, and ends with the
calculation of the impact of certain factors on the
scope of commodity output in the reporting
period.

Reasons of labor productivity growth may
include: equipment and production technology
updating, organization of production
improvement, labor organization improvement
(training of employees, labor discipline
strengthening, increase of motivation, etc.).

Labor capacity of products is an indicator
characterizing expenditures of working time per
unit of production or total scope of products.

In economic analysis there are two concepts of
labor capacity. Relative labor capacity means total
expenses of man-hours on produce (per one
product, per one UAH thousand of commodity
output). The technological labor capacity means
expenses of normalized working time of main
pieceworkers on production.

Between indicators of labor capacity and labor
productivity there is the reverse relationship —
when labor capacity decreases labor productivity
increases, and vice versa.

The level and dynamics of hourly labor
productivity suffer constant influence of intensive
factors.

Intensive factors provide the reduction of labor
capacity of manufacturing products and the
appropriate level of fulfillment of output norms.
They include: qualification, professional workers’
level; technical and energy labor supply;
mechanization and automation of manufacturing
processes in case of introduction of progressive
equipment, technology and materials;
organization of working norms; use of component
parts and purchased semi-finished products in the
production; improve of the quality of products
structure and assortment; improvement of
production and management organization.

During the economic analysis of the labor
capacity study its dynamics, reasons of change and
impact on labor productivity.

So, when planning and organizing the
production it is necessary to take into account the
possibility of increase in indicators related to
daylong, internal and variable, un-productive
losses of working time and possible increase in
labor productivity of employees and decrease in
labor capacity of production of enterprise.

An analysis of expenses on wages payment

This analysis is carried out in order to
determine dynamics, composition and structure
of the wage fund, average wage level and the ratio
between the average annual pay and labor
productivity.

Wages payment outlay includes all enterprise
expenses on wages payment regardless of these
payments source of financing (table 2).

Analyzing a wage-fund, it is necessary to
calculate actual absolute value and its relative
deviation from planned. The absolute deviation is
determined by comparing the actually used funds
for salaries with a planned fund of the enterprise
in total, of separate structural units and categories
of workers. Relative deflections are calculated as a
difference between actually counted wages and
planned fund, corrected on the coefficient of plan
fulfillment from the production of goods.

Changes in wage-fund might be caused by
various factors, that’s why variable and constant
parts of it are distinguished. On variable part of
wages-fund influence such factors as: output
scope, its structure, specific labor capacity, level of
average-hour wages payment.

Constant part of wages-fund depends on two
factors: average-registered number of part-time
workers and average earning for analyzed period.
The average earning depends on the amount of
the worked days in average by one worker for
analyzed period, average duration of working day
and average-hour earnings.

Average indicators of wages are:

- average salary of one full-time employee of
the registered composition, which is determined
by dividing the sum of accrued labor remuneration
fund of staff members for average registered
number of these employees during the
corresponding period (month, quarter, six
months, year);

- average wage per employee in equivalent of
full employment, which is determined by dividing
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the sum of accrued labor remuneration fund of
employees (full-time and freelance) on their
average number of equivalent of full employment
for the relevant period;

- average wage per hour worked or paid,
determined by dividing the sum of accrued labor
remuneration fund of staff members to the
number of paid or worked by these workers man-
hours for the corresponding period.

Table 2. Classification of expenses on wages payment

In determining wages for one worked hour
from labor remuneration fund are excluded
charges for not worked time.

To determine the value of monthly average
wages for the quarter (year) or any other period
the value of received wages for the quarter (year)
should be divided by the number of months in the
period.

The expenses on wages
payment

The components of expenses

Fund of basic wage

award for work performed in accordance with established norms of labor
at tariff rates (salaries), piece-rates of workers and salaries of managers,
professionals and technical employees, as well as salaries of employees
who are not in staff of enterprise.

Fund of additional wage

additional payments to tariff rates (salaries) in the amounts required by
law, for the combining professions (positions), expansion of service or
increase of the amount of work; work in difficult and hazardous conditions,
high professional skills, etc; bonuses and rewards that are systematic;
payment for not worked time (for example, payment of downtime not
attributable to the employee).

Other incentive and
compensation payments

current legislation.

rewards and bonuses, which are one-time, compensatory and other
monetary and material benefits which are not provided by acts of the

During the analysis also study the distribution
of employees by the level of their remuneration,
which is the difference between levels of
remuneration of certain categories of workers and
forms of remuneration.

Wages payment is considered in close
relationship with the efficiency of labor. With its
growth are created real preconditions for increase
of the level of payment. By that, money for labor
costs should be used so that labor productivity
growth outpaced the increase in the level of their
payment. Only under such conditions are created
opportunities to improve the efficiency of
production.

In the process of analysis it is necessary also to
set accordance between the rates of average
payment and labor productivity. The indexes of
average wages and yearly output are calculated as
follows:

AW,

AW )
AYO,

Yo ™ ayo, (8)

where AW - average wages (actual for
analyzed period and base);

AYO — average year output (actual for analyzed
period and base).

In terms of inflation it is recommended during
calculation of the average wage index to take into
account the consumer price index growth or
inflation rate (Ig,,"):

I __ AWU_
law’ = AWp*ling1, ()

It follows also to calculate the coefficient of
outstripping (lagging behind) of labor productivity
growth rates:

Iaw (10)

If the value of this coefficient exceeds 1, the
rates of labor productivity growth outstrip rates of
wages growth.

Change in the ratio of labor productivity
growth rate and wages growth rates may result in
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relative savings (overspending) of wages fund (LRF
— labor remuneration fund), which is calculated as
follows:

§ = LRF, -2 (11)

aw

Conclusions and prospects for further
researches

Sources of information for the analysis of labor
resources include: planed, accounting and
reporting, out of accounting documents.

Planned information for the analysis of supply
of company’s needs in the labor resources and the
effectiveness of their use is contained in the
strategic, current and operational plans as well as
in business plans.

Accounting and reporting information include
primary data from accounting and reporting
documents. Main forms of primary accounting
documents are: the order of admission to
employment or termination of employment;
personal card; an order for leave; timesheet of the
use of working time and payroll calculation;
settlement and payment information; personal
accounts and other documents, approved in
prescribed order and which are characterizing the
number of employees and their incomes in cash or
other kind as well as sizes of benefits and
compensations and so on.

The main statistical reporting forms are: form
Ne 1-PV (monthly, quarterly) "Report on labor",
form Ne 3-PV (quarterly) "Report on the use of
working time", form Ne 6-PV (annual) "Report on
the number of employees, their quality
composition and professional studies", Form Neo 1-
entrepreneurship "Report on key indicators of the
company’s activity" as well as statistical reports on
certain types of companies. The main form of
financial statements, which is used for the analysis
of human resources, is a form of Ne 2 or Ne 2 M
"Income Statement".

The out of accounting information include: the
Law of Ukraine "On Labor Remuneration",
instructive materials, as well as list of staff,
materials on timekeeping and pictures of working
time.

The analysis of enterprise’s supply of workforce
foresees horizontal and vertical comparative
analysis of the number of employees in general
and by groups, categories and specialties; the
study of personnel movement; identification of

reserves of labor resources usage. To determine
the number of employed workers on the
enterprise and evaluate their mobility apply
indicators of registered and average registered
their quantity. The general indicator of enterprise
supply by labor resources is the ratio of the rate of
growth of the number of employees, scopes of
production and financial results. The positive is a
tendency when for the analyzed period scopes of
production are growing faster than the number of
employees.

Analysis of working time usage provides an
overall assessment of working time fund,
determining completeness of working time usage
by general indicators, defining causes of daylong
and inter-variable losses and ways to eliminate
them. Completeness of the usage is analyzed by
the number of days and hours, worked by the
employee during the corresponding period, as
well as by the degree of the of working time fund
usage. To determine the causes of changes in
working time fund use methods of factor analysis.

Analysis of labor productivity starts with the
study of the level and dynamics of its indicators,
reasons of their change. The most objective
assessment of the efficiency of labor resources
usage can be received on the basis of average per
hour worker output. All the rest (per day, month
and year) indicators are integral: they take into
account the level of labor productivity per hour
and working time usage. The value of the average
per year production output by one worker
depends on the average number of days worked
by worker for a year, average working day
duration and average per hour production output
by one worker. During the analysis determine also
the impact of labor productivity level on the
change of the scope of production output.

The final stage in labor resources research is to
analyze wage as one of the most important factors
of stimulating labor productivity growth, the
volume of manufactured products and its quality
improvement. The analysis involves determining
the dynamics, composition and structure of
payroll fund, average level of wages and ratio
between the average annual pay and labor
productivity. At the same time, labor
remuneration costs should be used so that labor
productivity growth rate is higher than the
increase in the level of its payment. Only under
such conditions opportunities to improve the
efficiency of production output will be created.
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TeTaHa PUHIB, KaHANAAT EKOHOMIYHMX HAYK, AOLEHT, Kadeapa obniky Ta aHanisy, HauioHanbHUIt yHiBepcUTeT «/IbBiBCbKa NOAITEXHIKa», YKpaiHa
3opsAHa CKMGiIHCbKA, KaHAWAAT eKOHOMIYHWMX HayK, AOUEHT, OoueHT, Kadeapa ob6niky Ta aHanizy, HauioHanbHoro yHiBepcuteTy «J/IbBiBCbKa
nonitexHika», YkpaiHa

AHANI3 3ANNYYEHHA TA EQEKTUBHOCTI BAKOPUCTAHHA TPYAOBUX PECYPCIB HA NIANPUEMCTBI

AHoTauiA

Bcryn. Y KOHKypeHTHOMY cepef0BULLi MiANPMEMCTBO NparHe sMiLHUT CBOE EKOHOMIYHE CTaHOBMLLLE Yepes AOCATHEHHA NepeBar Hajd, KOHKYpeHTamu,
3HWXKYIOUM BUTPATM BUMPODHMLTBA UM MPOMOHYIOUM KpaWMii 3a AkicTio ToBap. OAHIE 3 BaX/IMBUX MepesyMOB KOHKYPEHTOCMPOMOMKHOCTI
NiANPUEMCTBA € HAABHICTb BUCOKOKBaNipiKOBaHMX TPYAOBMX PECYPCiB Ta iX paLjioHasibHe BUKOPUCTAHHA.

Mera. [locnignTvt WAAXM OLHKK PiBHA 3abe3neyeHHs NiaNPUEMCTBA TPYAOBUMU pecypcamm, 34iNCHUTM NOLWYK pe3epsiB NiABULLEHHA edEKTUBHOCTI
BUKOPUCTaHHA TPYAOBMX PECYPCiB Ta BU3HAYUTU iXHill BNAIMB Ha pe3yabTaTi rocnoAapcbKoi A4ianbHOCTI NignpuemcTsa.

Metog (meTtoponorif). Y cTaTTi onMcaHoO 3acToCyBaHHA METOAIB €KOHOMIYHOrO aHanisy, ropM3OHTaNbHOMO Ta BEPTUKA/NbHOrO aHanisy 6anaHcy,
iHAEKCHOro MeToay, MeToAy NOPIBHAHHA ANA OLiHIOBAHHA epEeKTUBHOCTI BUKOPUCTAHHA TPYAOBUX PECYpCiB Ha MiANPUEMCTBI.

Pe3ynbTatu. Y cTaTTi 34ilCHEHO PO3MNOAIN aHani3y TPYAOBMX pecypciB MiANPUEMCTBA Ha €IeMEHTH, a came: aHani3 3abe3neyeHHs NignNPUEMCTBA
TPYAOBMMM pecypcamu, aHai3 BUKOPUCTAHHA poboyoro yacy, aHani3 npoAyKTMBHOCTI NpaLi Ta aHai3 onaaTv npaui. Mo KOXKHOMY 3 BUOKPEMAEHUX
e/leMeHTIB 3anpornoHOBAaHO MOKAa3HMKM aHani3y, NOPIBHAHHA Ta OLiHIOBAHHA epEeKTUBHOCTI 3a1yYeHHA Ta BUKOPWUCTAHHA TPYAOBUX pecypciB Ha
niANPUEMCTBI.

Kntouosi cnoBa: Tpyaosi pecypcu; GoHa poboyoro Yacy; onsiarta npawj; nepcoHan; pyx pobo4oi cuam; NpoayKTUBHICTb NpaLy; TPYAOMICTKICTb.

ik umtyBatn:  TpuHiB T., CKMbBiHCbKa 3. AHani3 3anyyeHHs Ta edeKTUBHOCTI BUKOPUCTAHHA TPYA0BUX PecypciB Ha NiZNPUEMCTBI. EKOHOMIYHUL
aHaniz. 2022. Tom 32. Ne 3. 183-192. DOI: 10.35774/econa2022.03.183
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