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The main approaches for motivation are
analyzed in the article. There are dispositional,
cognitive and support motivation. The
possibilities and the features of their usage
for motivation of personnel’s innovative activity
are revealed. The methods and criteria for
evaluation of the effective innovation process
management by means of the evaluation the
effectiveness of the personnel’s innovative
activity are suggested.

Keywords: motivation, approaches, innovative
activity, personnel, enterprise, effectiveness,
innovation process, evaluation, methods,
criteria.
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